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Tax planning is nine parts the application of commo n
sense, and one part knowing what to base that on. For
example, we are coming to the end of a tax year. Le t's
assume that you have a deal underway to sell a
property. If you sell it now and have no other capi tal
gains, you would be able to claim a deduction of £8 ,500
in the form of the CGT Annual Allowance. Now CGT
Taper Relief is based upon full years of ownership not
tax years. How close to the end of a year of ownership
is your deal? Might be only a few days? Could it be

better to wait?

What you cannot do is split it up
into small packets and dispose of
one of them each year so as to
apply the annual allowance for
several years. Why not? Because
it is caught under case law. This
says that if a series of
transactions has been pre-
ordained so that the only or main
purpose is the avoidance of tax,
then they fail and will be
construed as one.

A 50% first year allowance on

new plant and machinery rather than just the previo us
40% will be available to certain companies from 1 Ap ril
2006 and small self-employed businesses from 6 April
2006. They have to meet the criteria for ‘small
business’. These have to meet two out of three
conditions; a turnover of less than £5.6 million, have
assets of less than £1,400,000 or have less than 50
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employees. So if you currently have a purchase in mind,

best leave it until the dates above.

It is now several years since the then Inland Revenue
announced that they were going to invest in the
recruitment and training of personnel for tax
investigation teams. As many of the old local tax
districts were merged their offices were sometimes
taken over by specialist units. Even without engag ing in
arguments, it can be costly just to respond to the
opening letter. To give you an idea of what is invo lved,
we append copies of genuine opening enquiry letters .
One is to us, the other to a client. Only the recipient’s

identity has been disguised.
Also appended is a genuine list
of questions raised in another
enquiry. If you have not taken
out Tax Enquiry Fee Protection
insurance, we urge you to do so.
Accountants rarely give credit
for this kind of work.

A recent worry about the
Revenue’s attitude to companies
in which one spouse is the only
or major contributor to its activity
but both draw dividends was

tested for the second time when Artic Systems’ case
won at the Court of Appeal. The learned judges refus ed
HMR&C permission to appeal their decision to the
House of Lords. However, they nevertheless intend to
appeal directly to the Lords. It is uncertain whet her the
Lords will accept the appeal but it does mean

continued uncertainty.

SEE PAGE 5 FOR DETAILS
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Businesses whose accounting periods end on or after
22™ June 2005, and whose income is derived from the
provision of services, will in essence have to valu e any
unbilled work at selling price at the balance sheet date
and include that value as income. The basis of valu ation
will be a proportion of the ultimate selling value

although the precise details will not be known for

certain until the 2006 Finance Bill is published. This
could result in significant one-off additions to pr ofits,
however the Inland Revenue have announced that the
extra tax charge may be spread over 3 to 6 years. T he
impact will be most felt in situations where propri etor’s
time will be included in Work in Progress
notwithstanding previous accounting policies where the
absence of such “costs” in the Profit and Loss Accou nt
would have debarred such inclusions. Calculations o f

tronc run independently from the payments made by
the employer to the employees they are to be
disregarded for National insurance Class | purposes .
They must still be included on the employees Tax
Return.

/ -+* 0

From April 2006 new Operating Leases lasting for
over 5 years, where rentals were previously
claimed as an expense, will instead be the subject
of capital allowance claims, the finance charge
element of the rentals being claimed as an
expense.

) 1

To avoid having claims for VAT input tax rejected.
Clients are advised to check the VAT numbers of hew
suppliers, particularly sub-contractors and gang

Work in Progress may be
unduly complex for some
businesses and a simple way to
avoid such complications is to
invoice as much as possible
prior to the accounting year-
end. This may of course require
some client/customer
diplomacy.

(
)

masters, via the HMRC
office in Southampton. That
office would know about
recent de-registrations so
that illegal charging of
output tax would not
prejudice recovery of the
input tax arising.

) %

I

) *

Although expensive, this

A fancy name for another

Pob Video beina shot in Alburv Drive. Auaust 2005

scheme can sometimes

stealth tax that from 1 Jan 2008
will only be levied where planning permission is
obtained. The tax is due on the day of start of
development. The tax is based upon the formula A/B x
the Rate %. The rate had not been determined at the
time of writing. It is levied on the developer. It will be
deductible from trading profits for tax purposes.

* 4 - )

When M & S attempted to offset losses of their
European subsidiaries from their UK profits, the
Revenue rejected their claim. The European Court of
Justice disagreed. However, in their judgement, the
Court said that the relief should only be available to the
extent that it could not first be relieved against profits of
fellow subsidiaries based in the same country.

H.M. Revenue & Customs have withdrawn their booklet

E24 because legal advice suggested its contents wer e
incorrect. Where tips and gratuities are paid throu gh a

help promising small, new
businesses to ‘get off the ground’. The scheme has
recently been simplified. The maximum that can now be
borrowed is £200,000 and it is only eligible for
businesses less than five years old. A small busine ss is
one with a turnover of up to £5.6 million.

Part of Lord Carter’s review of the tax system has
recommended that on-line tax return filing
deadlines be brought forward by 2 months to 30
November. The deadline for paper returns has
been brought forward by 4 months to 30
September. Carter describes these revisions as
moves “ ”. This will
be brought into force in 2008. This will no doubt
increase pressure on accountants, especially
bearing in mind the time for obtaining information
will be moved back closer to the traditional
holiday window of July/August.
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The extent to which employees can claim tax
deductions for household expenses is extremely
restricted (s336 ITEPA 2003). In essence the duties
performed at home must be substantive. There are
other conditions none of which must be breached in
order that the expenses can be validly claimed as t ax
deductions. Identifiable metered costs for water. G as
and electricity used for work purposes only will be
allowed. Mortgage payments, council tax and
household insurance premiums will not.

00-),/"
In a recent employment case it was held that

employees on long-term sick pay do not accrue Holid ay
pay because paid annual leave is for time off work — not
time off sick.

Penalties for incorrect Tax Returns may ensue following
submission of incomplete or inaccurate returns. This is
true even if the taxpayer's accountant prepares the
return, so it is imperative that clients carefully check
entries in returns before they are signed. The Revenue
considers not doing so as not taking reasonable car e.

3 4

Individuals having more than one employment and a
salary in one of those employments that is over the NIC
upper earnings threshold, may apply for NIC deferme nt
in the other employment(s). (The employee in the
secondary employment(s) pays 1%). However
application for the deferment mmusst e meadie duning tthe
tax year for which deferment is sought. Application
should be made to Inland Revenue Contributions
Office, Deferment Services, Longbenton, Newcastle
upon Tyne, NE98 17Z. Tel:0845 915 9224. The Upper
Earnings Threshold for 2006/7 is £33540 (2005/6 -
£32760).

4 55 -
5567 6Employee’s expenses and benefits in
kind)

The deadline for filing the above forms with Inland
Revenue is 6 July following the end of the tax year.
Forms P11d must be given to employees also by 6 July.
Once this deadline is missed there is exposure to | ate
filing penalties, however failing submission by 19 July

the penalties are . Filing penalties start at

85" * and rise depending on the severity
of the offence including fraud and/or neglect. Pers istent
offenders face a maximum penalty of 89."

1 0

From 1* Jan 2006 employers may recover input tax on
mileage payments to employees (40p per business
mile) provided that standard fuel bills are attache d to
the claims. For an employee with 20,000 business miles
a year this could be worth nearly £1200 in input ta x
claims. Mileage claims must of course include full
details of business trips undertaken.

Occasionally, clients will dispose of one business
in order to start another, fully expecting any
capital gain arising to be rolled-over against the
new acquisition. The expected effect is to defer
any liability on the gain until the second asset is
disposed off. However unless the rules are met, a
claim for roll-over (under S.152 TCGA 1992) can
fail.

Firstly, the relief is about assets. Second, they
must ‘on acquisition’ be taken into use and solely
for the purposes of the trade. If this involves
getting premises ready for occupation, we are told
that HM Revenue & Customs will informally allow 6
months for it to be renovated and for trade to star t.
It is recommended that an application be made
upon acquisition, for extra-statutory concession
D24 to be applied, for a relaxation of the rules.
However the following must be preserved:

a) the owner proposes to incur capital
expenditure for the purposes of enhancing its
value;

b) any work arising from such capital
expenditure begins as soon as possible after
acquisition, and is completed within a reasonable
time;

c) on completion of the work the asset is taken
into use for the purpose of the trade and for no
other purpose; and

d) the asset is not let or used for any non-trading
purpose in the period between acquisition and the
time it is taken into use for the purpose of the
trade.

Where a person acquires land with a building on it, or
with the intention to construct a building on it, t he land
is treated as qualifying for this concession provid ed that
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the building itself qualifies for the relief, wheth er by this
concession or otherwise, and provided the land is n ot
let or used for any non-trading purpose in the peri od
between its acquisition and the time that both it a nd the
building are taken into use for the purposes of the
trade.

) 4

It is fairly common for seminars to be arranged
where refreshment is provided, as a form of
promotion. Business entertaining is disallowable *
so where should the line be drawn? The issue
was highlighted in the case of Netlogic Consulting
Ltd SpC477 heard during 2005. The outcome was
that the rental of the accommodation was
allowable but the catering costs were not. * s.577
ICTA 1988.

) #ox

Staff attending parties provided by their employer
can often bring guests. Provided the cost per
head does not exceed £150 (inclusive of transport
and VAT), the total cost is allowable but if it
exceeds that, 3;32 is allowable. Previous advice
has been that if the excess over £150 is
reimbursed to the employer, the balance will be
allowable. We are told that if dealt with in that way,
it will fail and the cost less the reimbursements will
be deemed to be a benefit in kind upon the
employees. A way of avoiding this is for the
caterer to invoice the employer for the maximum
permissible and to issue a second invoice to the
staff or a representative, who will pay the excess
over £150 per head, directly to the caterer.

( .<
Enquiry Inspectors are now officially encouraged
to go back a long way (up to 20 years) on

Revenue investigations.

*

If the business incorporates and has premises,
there is an automatic stamp duty levy on the
value of the properties under Section 53 Finance
Act 2003 and the tax must be paid within 30
days.

+!_ n n * -

The Revenue ran a pilot scheme during 2005
where, having gained permission to access the
bank-held details of UK credit card customers
addresses whose cards were associated with
offshore bank accounts. They estimate that they

raised £1.4 million of additional tax from half of the
500 cases reviewed. Clients with overseas assets
are advised to seek advice.

A new statement of practice is due to be issued
by H M Revenue & Customs. An Inspector of
Taxes has said that he will not grant relief unless
a log is kept showing all of the mileage on pool
cars. They must give readings at the beginning
and end of each journey. If they fail to provide
this, a determination will be made upon the
company; which will involve 40% tax plus Class
1A National Insurance.

M, >

An acquired commercial property may previously
never have been the subject of capital
allowances on the fixtures element included in the
overall original cost. It may not be possible to
claim first year allowances if more than 2 years
has elapsed since the end of the accounting
period in which the expenditure was incurred.
However current writing down allowances may
still be claimed provided that the asset is owned
at some time during the accounting period for
which the writing down allowance is claimed. It
may be possible to reopen previous tax
computations within 12 months of the previous
Corporation Tax filing date, but beware. This can
extend the time for which the Revenue can open
enquiries. There are other hurdles to overcome
and these should be examined fully before any
such claim is made.

This newsletter, written for the general interest of
our clients, attempts to combine a résumé of the
more significant points of the Chancellor's Budget
together with other matters of interest and of
various tabulations. We hope that you will find it a
useful reference during the forthcoming year.
Please remember that legislation and legal
decisions are constantly changing. We
recommend that no decisions should be taken
based on this newsletter unless further specific
advice is taken.

)
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8 8
) ! <.5B' <.'C'
Tax Rate 10% 10%
8 8
! : 95.5B' 9'.95'
Non-saving rate 22% 22%
Savings rate 20% 20%
UK dividend rate 10% 10%
8 8
* 1 o# " 99.9" 9<.&"
Tax rate — excluding UK dividends 40% 40%
UK dividend rate 32.5% 32.5%
2
Basic Rate on first £500 of income
Tax rate excluding UK dividends 40% 40%
UK dividend rate 32.5% 32.5%
8 8
4
Age under 65 5,035 4,895
Age 65to 74 (65 before 6/4/2000) * 7,280 7.090
75 and over (65 before 6/4/2000) * 7,420 7,220
*
Married Couple’s Allowance Elder spouse’ age under 75 * 606.50 590.50
75 and over * 613.50 597.50
Minimum 235.00 228.00
One spouse must have been born before 6 April 1935
The Age Allowance is reduced by £1 for every £2 by which the income
exceeds the income limit: 20,100 19,500
1,660 1,610
!
Withdrawn from 6/4/2000 for persons aged under 65 at that date. Otherwise 10% on
first £30,000 of advance.
| *
') 8 8
Annual Exemption (unchanged) 4,250 4,250
) * 8 8
Annual Allowance 215,0000 N/A
Lifetime Allowance 1,500,000 N/A
Earnings Cap (up to 5 April 2006) N/A 105,000
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8 8
Threshold before tax starts 285.000 275,000
Thereafter 40% 40%

Fort 2007/08 the threshold becomes £300,000 and will rise to £312,000 in 2008/09
and to £325,000 in 2009/10

5@&@<"? 5@&@<"B

% ' D 8 8

First 0 10,000
First 19 300,000

Next 23.75 40,000
Next 19 250,000
Next 32.75 1,200,000 1,200,000
Next 30 1,500,000 1,500,000

From1/4/04, Profits distributed to individuals are taxed at not less than 19%

Small Companies Marginal Relief Fraction

From £10,000 to £50,000 N/A 19/400
From £300,000 to £1,500,000 11/400 11/400
Neither the 0% nor the 19% apply to close Investme nt holding companies.

( <"?@'A <"B@'7?
8 8
2
Individual 8,800 8,500
Most Trusts 4,400 4,250

is determined by the taxpayer’s total taxable inc ome inclusive of Capital
Gains. The rates are:

Lower Rate Band 10% 10%
Basic Rate Band 20% 20%
Higher Rate 40% 40%
+ 4"
6 << 6
" 5E:<57
3 + 8@
8@
From 1/10/2004 4.85 4.10
From 1/10/2005 5.05 4.25
From 1/10/2006 5.35 4.45

The development rate can also apply to workers aged 22 and above during their first six months in a ne w job with a new
employer and who are receiving accredited training.

Employers who provide accommodation as part of the job are allowed to offset a maximum of £3.75 a day (£26.25 a
week) against the NMW calculation.

16 and 17 year old youths must be paid not less tha n £3.00 per hour (£3.30 from 1/10/2006).

+ % apply relate to the emission level. The government has
The taxable benefit remains at £14,400 but the appr opriate lowered these each year, effectively making motorin g more
percentages to be applied are by reference to the C O expensive. They have stated the emission levels that will

2 . ..
emissions applicable to the motor vehicle concerned . See qualify for the minimum petrol percentage charge fo r the
our website www.asandco.co.uk for details. Although the next two years:

base figure has remained constant, the percentages to
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L2 First 10,000 miles 40p

@, Above 10,000 miles 25p
2005/06 140 The 40p rate will also apply for NIC purposes.
2006/07 140
Motor Cycles 24p
+ ) * Bicycles 20p
Car Scale Benefits for 2005/6 and 2006/7 are based on ) ) 0
the manufacturer’s list price when new. 15% is appl ied
to the appropriate price of cars with up to 140 CO, 2 06 7
emissions, increasing by 1% for each further 5 CO, Employee’s NIC Lower Earnings Limit
emissions up to a maximum of 35% on cars with <?@A  <'B@7
emissions of 240 and over. 6,07 o 8 8
From 6 April 2006, cars running on diesel attract a Ié(;\:\:ﬁ;g: [rnr:rr]gsshlt_)llrglt g;’ 3421
supplement of up to 3% on CO, emissions between 225 Upper Earnings Limit 645 630
and 235. The 3% scale loading will apply to all die sel
cars registered on or after 1 January 2006. Diesel cars <"?@'A [<"B@7? |2 0 2 0
that meet the Euro IV emission standards and were 8 8 22 2!
registered before 1 January 2006 will be exempt fro m 0 D} D
the 3% loading. The full table of percentages * Up to o7 94 0 0
emissions * year can be found on our website: From ab_ove to 645 630 1 12.8
) On Earnings over 645 630 1 12.8
will be updated shortly.
1 + <"?@'A |[<"B@7? |2 0 2 0
[ 22 21
Vans provided for employees use by employers will + *0 8 8 D_ D_
continue to attract a taxable benefit of £500 and £ 350 Upto 408 0 0
for under/over 4-year-old vans. This will continue until From above to 2730 485 | 1238
5/4/2007 where the employees have unrestricted On Earnings over 2730 1 12.8
private use. ) 2 06 7
From 5/4/2005, no charge will apply to employees wh o <?@'A <'B@"?
have to take their vans home and there is insignificant ! 8 8
private use. Per Week 2.10 2.10
Share Fishermen 2.75 2.75
From 6/4/207 the scale charge for the use of an Volunteer Development Workers
employer’s van with unrestricted private use will 4.20 4.10
become £3,000. If in addition the employer pays for Small Earnings Exemption p.a. 4,465 4,345
‘private fuel’, there will be an additional fuel ch arge of 1 06 7
£500.
<?@A | <"B@%
% ! 0 ! 8 8
) ) Per Week 7.55 7.35
Tax Free levels for reimbursements of fuel provided by
employees when using 0 cars (from 1/7/2005): ) 2 06 17
<?@A | <"B@"
+
1,400 cc or less 10p 8 8
! ED ED
1,401 - 2,000 cc 12p L
Over 2,000 cc 16p Lower Prof?ts L!m?t 5,035 4,895
Upper Profits Limit 33,540 32,760
"% / 5D 5D
4 + Small Earnings Exemption p.a. 4,465 4,345
up to 2,000 cc 9p
Over 2,000 cc 13p
) ) 0
* + |

Tax Free payments to employees for the business use

of their private cars remain unchanged ' <2@A <'B@"?

Cars Per Mile ]
All Engine Sizes Basic Element 1,665 1,620
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40 % <<@9@'?
F $
Cigarettes 9p pk of 20
Cigars 3p pk of 5
Hand-rolling tobacco 8 25¢g
Pipe tobacco 5p 25¢g
* 40 2 0
% <?+ *<"?
$
Beer 1p Pint of beer
Wine 1p glass
Wine 4p 75cl bot
Sparkling wine No change  75cl bot
Spirits No change 70cl bot
Spirits-based RTDs No change  275ml bot
Cider No change litre
Sparkling Cider No change 70cl bot

1* 2 40

Vehicles registered before March 2001)

(for Private & Light Goods

1549 cc and below
Above 1549 cc

*

0
+£5

3!
£110
£175

( 1* 2 40 (for cars registered
from March 2001)
124
; 6@,7 * 8 4 8
A 100 & below - £65 0 0
B 101 -120 -£35 40 50
C 121 - 150 -£5 100 110
D 151 - 165 0 125 135
E 166 — 185 0 150 160
F 186 — 225 +£25 190 195
G* | 226 & above +£45 210 215
For new cars registered after 23 March 2006.
%
% 40 I5@E@'? 5@C@'
Ultra-low sulphur petrol/diesel 48.35/It | 47.10/1t
Sulphur-free petrol/diesel 48.35/It | 47.10/1t
Biodiesel liquefied petroleum gas
used as road fuel 28.35/lt | 27.10/It
Bioethanol 28.35/1t| 27.10/It
Liquefied petroleum gas used as
road fuel =5.4p/lt | =5.4p/lt
Natural gas used as road fuel 10.8p kg 9pkg
Rebated gas oil (red diesel) 6.44pl/l 5.22pll

Couple & lone parent 1,640 1,595
30 hour element 680 660
Disabled worker element 2,225 2,165
Severe disability element 945 920
50+ return to work payment (16-
29 hours) 1,140 1,110
50+ return to work payment
(30+ hours) 1,705 1,660
2 <?@A | <"B@"
Max. eligible cost for 1 child 175 pw | 175 pw
Max. eligible cost for 2 children 300 pw | 300 pw
% of eligible childcare costs
covered 80 70
* <?@A | <'B@7
Family element 545 545
Family element baby addition 545 545
Child element 1,765 1,690
Disabled child element 2,350 2,285
Severely disabled child element 945 920
<"?2@'A <"B@'?
* * *
8 8
First income threshold 5,220 5,220
First withdrawal rate (%) 37% 37%
Second income threshold 50,000 50,000
Second withdrawal rate (%) 6.67% 6.67%
First threshold for those entitled
to Child Tax Credit 14,155 13,910
Income disregard 25,000 2,500
* @ ( <?@A | <"B@"
8 ,
Eldest/only child 17.45 17.00
Other children 11.70 11.40
Eldest/only child (Lone parent
rate) 17.55 17.55
Guardian’s Allowance 12.50 12.20
1
* ok 5@&@'B
Annual Turnover Threshold 60,000
De-Registration Threshold 58,000
Standard Rate of VAT 17.5%
5@&0% ) * from start of first
accounting period beginning after 30 April 2006.
2 4
8 8 8 8
1400 or less 260.00 38.72 273.00 40.66
< 2000 260.00 38.72 346.00 51.53
> 2000 331.00 49.30 508.00 75.66
2 40

(

G*/ ,* 0

From 6 April, Gordon Brown will remove the exemption
when an employer loans a computer to an employee.
And is restricting the exemption upon the use of mob ile
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phones to only one such phone, available for privat e
use, per employee. This does not affect equipment
provided to employees solely for business purposes.
They attract neither tax nor NI.

) 40/

From 23 March 2006, the starting threshold for
residential stamp duty is increased to £125,000. This
was the only change to stamp duties.

% 0

*» H/
The government has taken further steps to protect the
interests of Muslims whose financial position might
otherwise be compromised. The steps include more
favourable treatment of Shari'a compliant mortgages ,
Hire Purchase products, agency arrangements for
investments and savings accounts, and multiple stam p
duty land tax issues.

("
A measure to counter avoidance of CGT will be
introduced from today. The measure ensures that
individuals and trustees cannot exploit the '‘Bed and
Breakfasting rules' to avoid tax on disposals of sha res
and other securities.

. % +

% !

From April 2008 every pensioner and disabled person
will have free off-peak national bus travel in England.

*

Tax and NI exemption for employer-supported
childcare is raised to £55 per week plus capital gr ants
to help employers establish workplace nurseries.

* %

The government is to make payments into the Child
Trust Funds of all eligible children when they reac h the
age of seven of £250 except for children from low-
income families who will be credited with £500

)

As previously stated, just a reminder that the
implementation of the new CIS system for contractors
and sub-contractors in the construction industry ha s
been put back until April 2007. Nevertheless our adv ice
is to put all the checks and safeguards that were
originally proposed into place immediately if this has
not already been done, especially as HMRC has
indicated that it is stepping up it's compliance ac tivity.

Parkville House, 16 Bridge Street, Pinner, HA5 3JD
Telephone: '<' EE?E 558& Fax: '<'E&<C 5A<A

e-mail: eng@asandco.co.uk

website: http://www.asandco.co.uk
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1)
2)
3)
4)
5)
6)

7

8)

9)

10)
11)
12)
13)

14)

15)

16)

17)

18)

19)
20)

21)

How do you acquire new clients?

How many regular clients do you have currently?
Please list names and addresses of regular
clients during the year of enquiry.

Please show the number of jobs done for each.
Please show the type of jobs done for each.

Do you give written estimates to all customers or
just new ones?

Do regular customers in general need an estimate
to compare to other builders or do they usually
just tend to call you whatever?

How many estimates do you undertake per week
or per month on average?

When do you usually give estimates? E.g.
mornings, afternoons, evenings, in the week, at
the weekend etc.

What is your usual success rate with estimates,
what percentage?

Are you ever asked for quotes rather than
estimates?

Who writes up the combined accounts book?
How often is this book written up?

From what source is the information in the
combined accounts book written up from?

For example, if you withdrew cash from the
business account and then went and bought
materials with that cash, when would you record
the cash withdrawn and cash purchase in the
combined accounts book?

Would there have been an intermediary document
in between the withdrawal and purchase, and the
recording in the combined accounts book, like a
document in which the prime record is made and
then later transferred to the combined accounts
book?

How many days on average do you work per
week?

How many weeks did you take off during the year
of enquiry?

What type of jobs are you willing and able to d 0?
Are there are jobs that you would consider too
small to go and do?

Do you have a fixed call out charge?

with a very nervous and not very well client, we asked
if he might instead, provide a list of the question s that he would have wished to ask, had our client attended and we
would endeavour to obtain the answers for him. The first 75 questions on this list were his initial response. The last ten
were in response to our replies. There were three more before the enquiry came to an end.

22)

23)

24)

25)

26)

27)

28)

29)

30)
31)
32)
33)
34)
35)
36)
37)
38)
39)
40)

41)
42)

43)
44)

For instance if one of your regular customers had
a leaky tap would you go and fix it if they called or
would it be too small a job?

If you would, how regularly do you do small job s
that may only take minutes to a couple of hours?
What is the biggest job you did in the year of
enquiry, and how long did it take.

Do you ever dispose of any rubbish created whil st
doing a job?

Do you meet the cost of this or is it incorporated in
the bill?

Are you ever able to sell discarded materials fr om
a job like old pipes for scrap etc?

Did you have any other source of income during
the year of enquiry?

Were all business receipts banked into the (ban k)
business account for which | have
documentation?

Do you have any professional qualifications
related to your trade?

Did anyone you did work for during the year of
enquiry not pay you?

If you did have any bad debtors please list the
amount, their name and address and the work
carried out for which you were not paid?

What was meant by ‘Insurance Jobs?

How are they acquired?

From whom are they acquired?

Were any undertaken during the period of
enquiry?

If any were please list the jobs undertaken, dates
and amounts.

How many hours do you work on average in a
day?

Is it common practice for you to work at
weekends?

Do you charge more for working weekends?

Do you ever work in the evenings?

If so, how much extra do you charge?

During the year of enquiry did you go on holida y?
How many times during the year?

Page 10

HMR&C Enquiry Questions



45)
46)
47)
48)
49)
50)
51)

52)

53)

54)
55)

56)

57)

58)

59)

60)

61)

62)

63)

64)
65)

66)
67)

68)

When did you go?

Where did you go?

How did you travel?

Where did you stay?

How much spending money did you need / take?
Did you meet the costs of any holiday on your
own or were costs shares?

If shared, how much of the total costs did you
meet?

| can see that you deposit money in a joint
account to cover large regular bills but do you
also contribute money to day-to-day household
expenditure such as food shopping?

How much on average do you contribute per
week /month?

In what form are your contributions made?

Can you confirm that you made no cash deposits
into the joint account?

Do you, or did you during the period under
enquiry hold any bank or savings accounts for
which | have seen no documentation?

If you did, please list them here.

Did you regularly meet entertainment expenses
such as restaurants, pubs, etc during the period
under enquiry with cash?

Were you a member of a golf club during the
period of enquiry?

Did you employ a gardener during the period
enquiry?

How did you pay for your appointments with the
osteopath?

Did you pay for any other treatment for your back
during this period, for example massages?

If you did how frequently did this occur, how
much did it cost, and how were the costs met?
How did this problem affect your work?

What jobs did you have to refuse due to this
injury?

At what period during the year was this?

Are you still having problems, still having to turn
down work?

How many jobs do you think were lost due to this
problem?
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85)

How many days work did you lose due to this
problem?

During the period of enquiry when did you suffe r
from influenza?

For how long did the symptoms last?

For how long were you unable to work due to
this, including recovery time?

Were you in hospital during your illness or at
home?

If you were not in hospital did you visit a doc tor,
or did a doctor visit you?

Were you prescribed medication?

Previously you have stated that you make no
contribution towards day-to-day household
expenditure such as food shopping. If this is the
case what do the switch payments totalling
£187.01 during the year under enquiry
represent?

If there were in fact contributions to the day- to-
day household expenditure such as food, were
any others made during the year under enquiry?
If there were other contributions, please quant ify
them and state in what form they took place.

Did anyone other than yourself bank in a form of
money into any bank or savings account held
solely in your name?

If so, please list separately the date, source and
amount of each deposit.

What personal/private expenditure did you meet
from your drawings during the year under
enquiry, for example was the cost of the
osteopath met from your drawings?

What personal/private expenditure did you incur
but not have to pay yourself?

Did you have to meet any extra-ordinary
expenses during the year under enquiry, for
example at Christmas, Birthdays and
Anniversaries?

Please estimate the cost of these, if any.

Please confirm that during the year under
enquiry you only undertook and were paid for the
37 jobs separately listed in the paying-in section
of your red accounts book.
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